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GOLDEN THREAD

» The Golden Thread is Compliance

» CPD Pathway is Essential to achieve Compliance by Aiding Demonstration
of Competence

» What Pathway do we Take?

» Engineering Council / IET route for those aiming to be Chartered /
Incorporated / Engineering Technicians.

» Professional Bodies Development / SVHSoc / BESA/IHEEM etc

» CPD can be Formal and Informal

Training courses
Work experience
Academic study
Volunteering

Events and seminars
Self-study.
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Don’t Re-Invent the Wheel

» @Good Practices Already Established

» Layout the Pathway that Allows Learning / Knowledge
» Align with Specific Job Role Competences

» Plan/ Do/ Record / Review
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Actions Going Forward

» Short Term — Lunchtime Teams Seminars
» Ventilation (Exp Howarth UCV,s / Gilberts Health Care Air Dist 2024

» Domestic Hot & Cold Water Services (Exp Infection Control Overview / AE
Overview)

» Live Issues Overview. (Use experts to give 15min Commentary)

» Medium Term - Layout the Pathway that Allows Learning / Knowledge.
Although its fine to take up any CPD Opportunities it is good practice to
follow the professional development cycle — Plan/Do/Record/Review

» Long Term - Align CPD Pathway with Specific Job Role Competences




